
[Employer Name]:________________________________,

In accordance with the requested COVID-19 vaccination Religious Declination Form: 

As indicated on the form, I acknowledge that I am aware of the statements of opinion 
and guidelines that have been issued by W.H.O. and the CDC on the subject. However, 
in order for me (or anyone else) to offer “informed consent,” I will need you to provide 
me with the proper information.  

So, I hereby request you to provide the following information as quickly as possible, so 
that I may be in a position to fully comply with your request, and complete my “faith 
based” exemption, per your request. 

1) Please provide a copy of all related clinical studies and reports concerning the 
pre-use scientific proof that these vaccines are in fact safe and effective.

2) Please provide copies of the actual FDA approvals for each vaccine associated 
with your request for consent, in particular those vaccines which [EMPLOYER 
NAME] _____________________________ has themselves approved for use.

3) Please supply the information on the explicit drug that was licensed by the FDA 
and the availability and current use as the COVID-19 inoculation. Is the current 
inoculation being used "Pfizer vaccine Comirnaty" as was licensed by the F.D.A. 
or a different Pfizer vaccine?

4) Are the current inoculations considered "experimental" and still being 
administered as an "Emergency Use Drug" only? Please provide any changes in 
full approval status as opposed to Emergency Use Only.

5) Please provide any and all, to include manufacturers adverse warnings, 
packaging information directly from the manufacture (Moderna, Pfizer or Johnson 
& Johnson) that accompanies the inoculations being used and delivered with the 
products, to avoid administering any inoculation which may already be known to 
cause injury or death in patients.

Please Note: This document is not and cannot be used as a legal decision concerning 
my employment or protection provided by Title VII of the Civil Rights Act of 1964 (Pub. 
L. 88-352) (Title VII), as amended, as it appears in volume 42 of the United States
Code, beginning at section 2000e. Title VII prohibits employment discrimination based
on race, color, religion, sex and national origin. The Civil Rights Act of 1991 (Pub. L.
102-166) (CRA) and the Lily Ledbetter Fair Pay Act of 2009 (Pub. L. 111-2) amend
several sections of Title VII. In addition, section 102 of the CRA amends the Revised
Statutes by adding a new section following section 1977 (42 U.S.C. 1981), to provide for
the recovery of compensatory and punitive damages in cases of intentional violations of
Title VII, the Americans with Disabilities Act of 1990, and section 501 of the
Rehabilitation Act of 1973.

Attachments: VEARS sample Data from CDC government site of thousands of entries. 
FDA approval process of Pfizer Comirnaty, AMA Standards of "Informed Consent" and 



"Code of Medical Ethics” where the code of ethics is "fundamental in both ethics and 
law" as the 2nd Circuit court articulated in Abdullahi v. Pfizer, Inc. (2009)  

In addition, I am aware of and have reviewed the CDC VAERS Adverse Event reports 
attached, and I assume that you have as well. I have attached a brief sampling of those 
reports, just in case you have not reviewed them before issuing any “mandates” 
concerning the use of vaccines that appear to be causing severe injury and death to 
thousands of patients across the country since January 2021.  

To be able to legally sign your requested form for [EMPLOYER NAME] 
__________________________, I must have the ability to understand relevant 
medical information pertaining to the consent being requested by [EMPLOYER 
NAME]_____________________________.

Thank you in advance for providing this critical information so that I may proceed with 
your request as well informed as possible, without which, I cannot reasonably be in any 
position to make a fully informed independent voluntary decision or offer consent.   




